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FOREWORD

This Regulation is issued in inplenentation of DoD Instruction
5000. 58, "Defense Acquisition Wrkforce", January 14, 1992.

This Regul ation prescribes policies and procedures, collectively
ternmed the "Acquisition Career Managenent Program', which govern
career nmanagenent of the acquisition workforce within certain DoD
organi zati ons.

This Regul ation applies to the Ofice of the Secretary of

Def ense, the Chairman of the Joint Chiefs of Staff and the Joint
Staff, the Inspector General of the Departnent of Defense, the
Def ense Agencies, the DoD Field Activities, the National Defense
Uni versity, the Defense Acquisition University, the Defense
Systens Managenent Col |l ege, the Unifornmed Services University of
the Health Sciences, the U S GCourt of Mlitary Appeals, and the
Def ense Support Activities (hereafter referred to collectively as
"t he DoD Conponents").

Except as otherw se specified herein, this Regulation is
effective imedi ately. The Conponents shall supplenent this
Regul ation as prescri bed, or as necessary, to ensure effective
i npl enentation of the Acquisition Career Managenent Program

Send recomrended changes to this Regul ation through channels to:

D rector, Acquisition Career Managemnent

Gfice of the Under Secretary of Defense (Acquisition)
Room 2A330, The Pent agon

Washi ngt on, DC 20301 -2200

The DoD Conponents nay obtain copies of this Regul ation through
their own publications channels. Qher Federal Agencies and the
public nmay obtain copies fromthe U S. Departnent of Conmerce,
National Technical Information Service, 5285 Port Royal Road,
Springfield, VA 22161.

v o

Donald fYockey
Under Secretary of Defense

(Acquisition)



TABLE CGF CONTENTS

For eword

Tabl e of Contents

Fi gures

Ref er ences

Abbrevi ati ons and Acronyns
CHAPTER 1 - (ENERAL PCLI A ES

The ACWP

QO gani zat i onal Cover age

O gani zati onal Excl usi ons
Per sonnel Cover age

Per sonnel Excl usi ons
CGeneral Responsibilities
Bal anced Wor kf orce Policy
Support Arran genents
Managenment D scretion

Qi evances and Conpl aints
Treatment of MIlitary Menbers

AT ITOMMOO D>

CHAPTER 2 - THE OFFI CE OF THE DACM

A Delegated Authorities
B. DoD Conponent Support Responsibilities

CHAPTER 3 - ACPB Structure

The ACPB

Del egation of ACPB Authorities

Associ ated Del egations of Authority

ACPB Substructure

Mandat ory Standi ng Boards

Ad Hoc and Sta ndi ng ACPB Menber shi p
Standi ng ACPB and/ or ACPB O'ficial Functions

OmMmoOm>

CHAPTER 4 - CERTI FI CATI ON PROGRAMS

A Policy
B. Certification Processes

Vi

PREPRRRRREREEE
DEADWWNNNR R R

NN

CAJCA.)CA.)CIJOOOOOOO
ArRAPRWWNE



TABLE OF CONTENTS ((GONTI NUED)

Page

CHAPTER 5 - NANDATCRY WORKFCORCE EDUCATI ON AND TRAI NI NG

A Policy 5-1

B. Acquisition Wrkforce Tuition Assistance Program 5-1

C. Mandatory Training and Trai ni ng Resources 5-3

D. Planning for Mlitary Menber Devel opnent 5-5
CHAPTER 6 - THE ACQU SITION COR PS

A Policy 6-1

B. Selection for The Acquisition Corps 6-1

C Higibility for The Acquisition Corps 6-2

D. Menbershi p Review 6-2
CHAPTER 7 - WORKFCRCE MBI LI TY

A Ceneral Policies 7-1

B. Conponent Mbility Program Policies 7-1

CHAPTER 8 - The CRS

CGeneral Policies

Source Sel ection Policy

Applicability and Scope

Critical Position Advertisenents
Exceptions to Advertisenent Requirenents
Syst em Procedur es

Responsi bilities

OMmMoOO o>
00 00 00 00 0O O O
WNNDNRP R

CHAPTER 9 - WIORKFCRCE SERVI CE AGREEMENTS

A Policy 9-1

B. Applicability 9-1
CHAPTER 10 - WAI VER ADM N STRATI ON

A Policy 10-1

B. Procedures for DAETCD Wi vers 10-1
CHAPTER 11 - PROGRAM REPCRTI NG AND EVALUATI ON

A Policy 11-1

B. Managenent Information System Support 11-1

C.  Program Eval uati on 11-1



FI GURES

Fi gure Page
1-1 Covered Organi zations 1-6
3-1 ACPB Menbers 3-6



(a)

(b)
(c)

REFERENCES

Public Law 101 -510, "National Defense Authorization Act for

Fiscal Year 1991," Title Xli|, Defense Acquisition Wrkforce

| nprovenent Act," Novenber 5, 1990

DoD Directive 5000.52, "Defense Acquisitio n Education,

Trai ning, and Career Devel opnment Program" Cctober 25, 1991

DoD 5000. 52-M "Career Devel opnent Programfor Acquisition
Per sonnel ," Novenber 1991, authorized by DoD D rective

5000. 52, Cctober 25, 1991

DoD Directive 5000.57, "Defense Acquisition University,"

Qct ober 22, 1991

DoD I nstruction 5000. 58, "Defense Acquisition Wrkforce,"

January 14, 1992

DoD I nstruction 5000.55 , "Reporting Managenent | nformation

on DoD Mlitary and Gvilian Acquisition Personnel and

Positions," Novenber 1, 1991

Title 5 United States Code

DoD Directive 5100.81, "Department of Defense Support

Activities (DSAs)," Decenber 5, 1991

DoD Directive 1400.24, "Gvilian Mbility Program"”

Qct ober 20, 1989

Vi



ABBREVI ATI ONS ANDY R ACRONYMS

ACWP Acqui sition Career Managenent Program

ACPB Acqui sition Career Program Board

ACAT Acqui sition Category

ao Central Inmagery Ofice

DACDC DoD Acqui sition Career Devel opnent Counci |

DAU Def ense Acquisition University

DARPA Def ense Advanced Research Projects Agency

DeCA Def ense Comm ssary Agency

DCAA Def ense Contract Audit Agency

DFAS Def ense Fi nance and Accounting Service

D SA Def ense I nformati on Systens Agency

DA Def ense Intel | i gence Agency

(D ) Def ense I nvestigative Service

DLSA Def ense Legal Services Agency

DLA Def ense Logi stics Agency

DMVDC Def ense Manpower Data Center

DVA Def ense Mappi ng Agency

DNA Def ense Nucl ear Agency

DSAA Def ense Security Assi stance Agency

DSMC Def ense Systens Managenent Col | ege

DoD Departnment of Defense

DPM Deputy Program Manager

DACM D rector of Acquisition Career Managenent

DAETCD D rector of Acquisition Education, Training, and
Car eer Devel opnent

D, A&M Drector, of Admnistration and Managenent

D, DP D rector, of Defense Procurenent

D, DR&E D rect or, of Defense Research and Engi neering

FY Fi scal Year

|G DoD | nspector General, DoD

NDU Nati onal Defense University

NSA/ CSS National Security Agency/Central Security
Servi ce

No. Nunber

QASD( C31) G fice of the Assistant Secretary of Defense

(Command, Control, GCommuni cations and
Intelligence)
QASD( FMV&P) G fice of the Assistant Secretary of Defense

(Force Managenent and Personnel)

QASD( HA) G fice of the Assistant Secretary of Defense
(Health Affairs)

QASD( SO LI O Gfice of the Assistant Secre tary of Defense
(Special Qperations and Low Intensity Conflict)

OC, DoD Gfice of the Conptroller, DoD

cPM G fice of Personnel Managenent

asD G fice of the Secretary of Defense

QusD( P) Gfice of the Under Secretary of Defense
(Policy)

sl A On-Site I nspection Agency



PM

Pub. L.

Sh e
USD( A)
USUHS

UusS. C

ABBREVI ATI ONS ANDY R ACRONYMS  ((GONTI NUED)

Poi nt of Cont act

Pr ogr am Manager

Public Law

Strategic Defense Initiative Organization
Under Secretary of Defense (Acquisition)
Uniformed Services University of the Health
Sci ences

United States Code

Vil



CHAPTER 1
GENERAL PQLI A ES

A.  The AQW

The AOWP is that systemof policies and procedures which
establ i shes a uni form approach to acquisition workforce
accession, devel opnent, and retention in DoD organi zati ons
outside of the Mlitary Departnents, in accordance with
references (a) through (f). Al terns, conditions, and
definitions established by references (a) through (f) are
applicable to the AOW except as nodified herein.

B. ORGAN ZATI ONAL COVERAGE

Figure 1-1is alisting of the major Departnent of Defense
(DoD) organizations governed by this Regulation. That
representative listing includes the Ofice of the Secretary of
Defense (CG8D); the Chairman of the Joint Chiefs of Staff and the
Joint Staff; the Inspector CGeneral of DoD (IG DoD); the DoD
Agencies; the DoD Field Activities; certain DoD education
institutions; and the Defense Support Activities (hereafter,

t hose organi zations are generally referred to as "the DoD
Conmponents”.) This Regulation is applicable to any DoD

organi zation outside the Mlitary Departrments in which an

acqui sition workforce position is established or an Acquisition
Corps nenber is assigned, whether or not the organization is
listed at Figure 1 -1.

C.  CORGAN ZATI ONAL EXCLUSI ONS

1. The National Security Agency/ Central Security Service
(NSA/ CSS), the Defense Intelligence Agency (DA, the Central
I magery Ofice (AO,offices for the collection of specialized
intelligence, and classified organi zati ons and prograns are
excluded from coverage of this Regul ation, except as indicated
bel ow.

a. The NSA/CSS, DA and A O shall retain nenbership on

the ACPB under Chapter 3, subsection A 1.b., bel ow

b. The delegations of authority under Chapter 3,
sections B. and C, below shall be applicable to NSA/CSS, D A
and A Q

Cc. Reciprocity between NSA /CSS, DA, A QO and ot her
Conponent prograns shall be assured under Chapter 4, subsection
A 3., bel ow

d. Wiivers of education training, and experience
requi renents for the positions enunerated in Chapter 2,



subsection A l.a. and c., below, shall be processed in accordance
with the procedures specified in Chapter 10, bel ow

e. The NSA/ICSS, DA OGOnmay elect to receive centrally
managed course quotas and funds under Chapter 5, subsection C 3.,
bel ow.

f. The NSA/CSS, DA, and A O are hereby dele gated the
authority to waive the assignment periods for persons assigned as
Program Managers (PM and Deputy Program Managers (DPM) of maj or
Acqui sition Category (ACAT) | acquisition prograns and for
persons assigned to critical acquisition positions.

2. The Unified and Specified Command Headquarters and
International Mlitary O gani zations are excl uded from coverage
of this Regulation. Authorities delegated to the Commanders-in-
Chief of the Wnified and Specified Commands in DoD Drective
5000.52 (reference (b)) and DoD Instruction 5000.58 (reference
(e)) shall be exercised in coordination with the Secretaries of
the Mlitary Departnents.

D. PERSONNEL COVERAGE

1. This Regulation governs the actions and treatnent of
personnel in the acquisition workforce of the DoD Conponents as
wel | as personnel in the DoD Conponents who are not currently
assigned to acquisition workforce positions, but who possess, or
seek to attain, certification for assignnment to acquisition
wor kf orce positions or nenbership in the Acquisition Corps.

2. This Regul ation governs the actions and treatnent of any
person who is an applicant or candidate for an acquisition
wor kf orce position, including a critical acquisition position,
and who is otherwise qualified for the position, in accordance
with Ofice of Personnel Managenment (CPM qualification
st andar ds.

E. PERSONNEL EXCLUSI ONS

1. Persons cove red by nonappropriated fund enpl oynent
systens are excl uded from coverage.

2. Foreign national (including Third-Country National)
enpl oyees who performacquisition duties are excluded from
coverage of this Regulation. Except that Chapter 5, section
C 3., shall be applicable to Foreign National s.

F. GENERAL RESPONSI BI LI TI ES

1. FEffective inplenentation of the AW is the
responsibility of all acquisition workforce nanagers and
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supervisors in those DoD Conponents in which an acquisition
wor kf orce position is established or an Acquisition Corps nenber
or potential nenber is assigned.

2. The DoD Conponents are responsi ble for:

a. Continuing inplenentation of, and conpliance with the
followi ng DoD Directives, Instructions, and Manual series:

(1) DoD Drective 5000.52 (reference (b)).

(2) DoD Manual 5000.52-M (referenc e (c)).
(3) DoD Directive 5000.57 (reference (d)) (and
(4) DoD Instruction 5000.58 (reference (e)).
(5) DoD Instruction 5000.55 (reference (f)).

b. The devel opnent and i npl enentation of interna
organi zations, policies, and procedures needed to support the
requi renents of this Regul ation.

c. The designation of a principal poi nt - of - cont act (PQC
whose responsi bilities shall include continuing coordination with
the Director of Acquisition Career Managenent (DACM), and Deputy
DACM The POCis the primary representati ve of the Conponent in
day-to-day execution of the ACOWP, including resolution of program
policy and procedural issues.

G BALANCED WORKFCRCE PQLI CY

The policies of the AOW, consistent with the nerit system
principles in paragraphs (1) and (2) of Section 2301(b) of 5
United States Code (U.S. C), (reference (g)) consider the need to
mai ntai n a bal anced wor kforce in which wonen and nenbers of
racial and ethnic mnority groups are appropriately represented
in Governnment service. Supplenmental policies devel oped by the
DoD Conponents to inplenment the ACW shall be simlarly
consistent with that statutory requirenent.

H  SUPPORT ARRANCEMENTS

Thi s Regul ation neither supplants nor nodifies any existing
resour ci ng, manpower accounting, host-tenant, or personnel
servi cing arrangenents between covered organi zations and their
hosts, tenants, or service providers. Mdifications to
arrangenents, which nay be necessitated by this Regul ati on, shal
be negotiated by those parties to the arrangenents.

. MANAGEMENT D SCRETI ON
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Except as nmay be expressly provided for in Public Law (Pub.
L.) Nunber (No.) 101-510, Title X 1; DoD D rective 5000.52; DoD
5000. 52-M and DoD Instruction 5000.58 (references (a) through
(c) and (e)), no person is entitled to a certification, waiver,
exenption, fulfillnment, or release fromthe standards and
requi renents prescribed for the acquisition workforce. Each
decision to grant or not to grant a certification, waiver, exenp
tion, fulfillnent, release, or other dispensation shall consider
the facts and nerits of each case, in accordance with the
policies and procedures of this Regulation. GCertification,
wai ver, exenption, fulfillnent, release, or other dispensation
deci sions that are in managenent discretion nmay have probative
val ue i n subsequent managenent decisions; e.g., placenent in
reduction-in-force or the quality ranking of candidates for nerit
pronotion, but are not necessarily dispositive.

J. &R EVANCES AND COWPLAI NTS

The DoD Conponents are encouraged to respond expeditiously to
any grievances or conpl ai nts about deci sions nmade under this
Regul ation, in accordance w th applicable admnistrative or
negoti ated procedures for handling such matters. Wthin 30 days
of the initial contact of a conplainant with a class action Equal
Enpl oyment Qpportunity conpl aint counsel or within the Conponent,
t he Conponent POC will informthe Deputy DACM of any i nfornal
class action discrimnation conplaint filed pursuant to a
deci sion or decisions made under this Regul ation or the Defense
Acqui sition Workforce I nprovenment Act (reference (a)).

K TREATMENT CF M LI TARY MEMBERS

1. In accordance with DoD Instruction 5000.58 (reference
(e)), mlitary officers are selected for and remai n nenbers of
Mlitary Departnment Acquisition Corps in accordance with Mlitary
Department acqui sition workforce policies and procedures, even
t hough assigned to positions outside the Mlitary Departnents.

I n accordance wi th DoD Manual 5000.52-M (reference (c)), it is
the responsibility of the MIlitary Departnents to provide for a
mlitary officer's career devel opnent plan (to include the

mandat ory education, training and experience required by DoD
Manual 5000. 52-M (reference (c)), and to informthe receiving
Conponent outside the MIlitary Departnent of that plan during the
assi gnment process.

2. Nornmally, a mlitary officer's career devel opnent plan
will have identified any education, training or experience needed

by the officer to fulfill the requirenents of the acquisition
position to which assigned, and the officer will have been
certified for the position, prior to assignnent. |If so,

Conponent s covered by this Regul ati on need not certify or
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recertify the officer. 1In those cases where a mlitary officer
covered by an acquisition career field devel opnent plan is not
certified for the acquisition position to which assigned outside
the Mlitary Departnments, the receiving Conponent shall arrange
with the appropriate Mlitary Department to obtain the necessary
certification. |In exceptional cases where a mlitary officer is
not covered by an appropriate acquisition career field

devel oprment plan, it is the responsibility of the Conponent
outside the Mlitary Departnents to certify the officer for the
posi tion assigned only, in accordance with the authorities and
procedures delineated in Chapters 3, 4, and 10 of this
Regul ati on.

3. In accordance with DoD Instruction 5000.58 (reference
(e)), it is the responsibility of the Mlitary Departnents to
obtai n course quotas and funding for mlitary officers assigned
to positions outside their Mlitary Departnents who require
mandatory trai ning prescribed in DoD 5000.52-M (reference (c)).
DoD I nstruction 5000.58 (reference (e)), also specifies that it
is the responsibility of the MIlitary Departnents to schedul e
officers to attend nandatory training in coordination with the
organi zation of assignnent in such a way as to neet the officer's
career needs while not disrupting mssion requirenents.
Conponents outside the MIlitary Departnents are required to
release mlitary officers for mandatory training, as schedul ed by
the Mlitary Departnments consistent with mssion requirenents, in
accordance with DoD Instruction 5000.58 (reference (e)).

4. A Mlitary nmenber's nmandatory acquisition training
requirenents for the position to which assigned which are unnet
by the Mlitary Departnents should be fulfilled insofar as
practicable within the quota and funds al |l ocati ons provided the
DoD Conponents pursuant to Chapter 5, bel ow

5. Any person, including any mlitary personnel, may
subscribe to the Central Referral Systemestablished in
accordance with Chapter 8, below Al persons, including
mlitary personnel, nust conply with the terns and conditions
expressed in the vacancy announcenents for critical acquisition
posi ti ons announced through the Central Referral System
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The OB8D
The Immediate Ofices of the Secretary and the Deputy

Secretary of Defense
The Ofice of the Under Secretary of Defense (Acquisition)
(QUSD( A)) _
The O fice of the Assistant Secretary of Defense
(Production and Logistics) (QASD(P&L))
The Ofice of the Drector, Defense Research and
Engi neering (D,
The Ofice of the Director, Acquisition Policy and
Program I ntegration
The O fice of the Director, Defense Procurenent (D DP)
The Ofice of the Director, Small and D sadvant aged
Busi ness Wilization
The Ofice of the Under Secretary of Defense for Policy
(QUSD(P)) |
The O fice of the Assistant Secretary of Defense
(I'nternational Security Affairs)
The O fice of the Assistant Secretary of Defense
(International Security Policy)
The O fice of the Assistant Secretary of Defense
(Special Qperations and Low Intensity Conflict)
The O fice of the Assistant Secretary of Defense (Command,
The O fice of the Assistant Secretary of Defense (Force
Managenment and Personnel ) (QASD( FM&P))
The Ofice of the Assistant Secretary of Defense (Health
Affairs) (QASDHA))
The O fice of the Assistant Secretary of Defense
(Legislative Affairs)
The O fice of the Assistant Secretary of Defense (Program
Anal ysi s and Eval uati on)
The Ofice of the Assistant Secretary of Defense (Public
Affairs)
The O fice of the Assistant Secretary of Defense (Reserve
The O fice of the Director, Admnistration and Managenent
(D,
The Ofice of the Conptroller of the Department of Defense
The O fice of the General Counsel of the Departnent of
Def ense

The Chairman of the Joint Chiefs of Staff and the Joint Staff

|G

DoD

Figure 1-1. Covered organi zati ons

The Def ense Agenci es

ao
NSA/ CSS
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Strategic Defense Initiative Organization (SD O
Def ense Comm ssary Agency (DeCA)

Def ense Logi stics Agency (DLA)

Def ense Nucl ear Agency (DNA)

Def ense Advanced Research Projects Agency (DARPA)
Onh-Site I nspection Agency (CSIA)

Def ense I nvestigative Service (DYS)

Def ense Security Assi stance Agency (DSAA)

Def ense I nformati on Systens Agency (D SA)

DA

Def ense Mappi ng Agency (DVR)

Def ense Contract Audit Agency (DCAA)

Def ense Fi nance and Accounting Service (DFAS)
Def ense Legal Services Agency (DLSA)

The DoD Field Activities
Washi ngt on Headquarters Services
Def ense Technol ogy Security Adm nistration
Department of Defense Dependent School s
O fice of Economc Adjustnent
Gfice of AQvilian Health and Medi cal Program of the
Uni formed Servi ces
Def ense Medi cal Program Activity
Anerican Forces Information Service

DoD Education Institutions
Nat1 onal Defense University (NDU)
Def ense Acquisition University (DAU)
Def ense Systens Managenent Col | ege (DSMD)
Uni formed Services University of the Health Sciences (USUHS)

The U S. Court of MIlitary Appeal s

The Defense Support Activities

Def ense Technol ogy Analysis O fice

Intelligence Program Support Gou p

Def ense Productivity Program Ofice

Def ense Manpower Data Center (DVDO)

Defense Institute for Training and Resource Anal ysis

DoD G vilian Personnel Systens Center

Vul nerability and Analysis Branch, Mlitary Studi es and
Anal ysis Division, Joint Data Systens Support Center
of the Defense Information Systens Agency

Def ense Install ations Support O fice

Def ense Anal ysis and Studies Ofice

Def ense Environnment Support O fice

Figure 1-1. Covered organi zati ons, continued

The Defense Support Activities (Continued)
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Managenment Support Center (including the Admnistrative
Support Cfice)

Def ense Logi stics Support COfice

Def ense Procurenent Support O fice

Def ense Producti on Resources Support O fice

Def ense Systens and Prograns (O fice

Total Quality Managenment Support Ofice

Managenent Systens Support O fice

Figure 1-1. Covered organizations, continued
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CHAPTER 2
THE OFFI CE OF THE DACM

A DELEGATED AUTHCRI TI ES

1. The responsibilities of the DACM for DoD organi zati ons
outside the Mlitary Departnents are assigned to the Drector,
Acqui sition Education, Training, and Career Devel opment (DAETCD).

I n accordance with Pub. L. No. 101-510, Title X1, and DoD
I nstruction 5000.58 (references (a) and (e)), the DAETCD i s
del egated the follow ng authorities:

a. The authority to waive education or training and
experience requirenents for civilian and mlitary PMs, the DPMs,
the and PEGs of major and significant nonnaj or acquisition
progr ans.

b. The authority to waive the assignnment periods for the
PMs and the DPMs of major (ACAT I) acquisition prograns.

c. The authority to waive the education, training, and
experience requirenents for assignnent of general and flag
officers, senior executives (or other civilians serving in
equi val ent grades), and senior contracting officials to critical
acqui sition positions.

d. The authority to waive the 3-year assignnment period
for persons assigned to critical acquisition positions.

2. The position of Deputy DACMis established in the Ofice
of the DAETCD and/or the DACMto assist in the exercise of the
foregoing authorities, and to carry out all other functions of
the DACM Those functions include the foll ow ng:

a. The devel opnent and i ssuance of procedures for the
exerci se of the DAETCD authorities delineated in subsection 2.,
above, and execution of the ACQW.

b. The devel opnent and inplenentati on of ACW policies
and procedures.

c. The managenent of central prograns and processes for
t he DoD Conponents, including reporting in accordance w th DoD
| nstruction 5000.55 (reference (f)).

d. The devel opnent and i ssuance of procedures for the

reporting of acquisition position and workforce information by
t he DoD Conponents.
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e. The evaluation of ACQW inplenentation in the DoD
Conponent s.

B. DoD COVPONENT SUPPCRT RESPONSI Bl LI TI ES

1. The DoD Conponents shall establish those internal
procedures and processes that support DAETCD and/ or DACM
execution of del egated authorities and assigned functions, as
necessary.

2. The Defense Manpower Data Center (DVDO shall provide
information on acqui sition workforce positions and personnel in
t he DoD Conponents sufficient to support the reporting and
program nmanagenent responsibilities of the DACMin Pub. L. No.
101-510, Title X1, and DoD Instruction 5000.55 (references (a)
and (f)), this Regulation, and the requests of appropriate
officials and organi zations, including the |G DoD, the CGenera
Accounting O fice, and the Congress.

3. The DLA shall provide all admnistrative, logistic, and
rel ated support for DACM operations required under the "Defense
Acqui sition Wrkforce |Inprovenent Act" Pub. L. No. 101-510,
Novenber 5, 1990, (reference (a)).
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CHAPTER 3
ACQU SI TI ON CAREER PROGRAM BQARD (ACPB) STRUCTURE

A.  THE ACPB

1. The ACPB is hereby chartered to oversee inpl enentation of
Pub. L. No. 101-510, Title XII DoD D rective 5000.52; DoD
5000. 52-M DoD Instruction 5000.58; and DoD Instruction 5000. 55
(references (a) through (b), (e), and (f), and this Regul ati on,
in all DoD organi zations outside the Mlitary Departnents.

a. The Qnhair

The Director of the DLA shall serve as the first
Chair of the ACPB. The chair shall rotate on a biennial basis,
as directed by the USD(A) normally anmong the Heads of the DoD
Agencies with substantial nunbers of acquisition workforce
positions. In the absence of the Chair, the Deputy USD(A) shall
presi de.

b. Menbership

Figure 3-1, below, identifies those officials
desi gnated by USD(A) who shall serve as nenbers of the ACPB.
Principals may designate one alternate to represent the DoD
Conponent at any neeting of the ACPB. The Deputy DACM shal |
serve as an Ex O ficio ACPB nenber.

2. The primary responsibilities of the ACPB are, as follows:
a. Fornulate and transmt recommendations on DoD
acqui sition career nmanagenent policies and procedures to the DoD
Acqui sition Career Devel opnent Council (DACDC).
b. Recommend funding priorities to the DACDC
c. Review and recommrend changes to the ACW.

d. Monitor the effectiveness and uniformty of ACW
i npl enent ati on and conpl i ance anong t he DoD Conponents.

e. Approve or disapprove the proposals of the DoD
Conponents to establish workforce certification standards that
differ fromthose established in DoD 5000.52-M (reference (c)).

f. Mnitor and oversee the exercise of ACPB authorities
by the DoD Conponents.

3. The ACPB shall have two standi ng subcommttees, wth
nmenber shi p from anong the DoD Conponents, as determ ned by the



Deputy DACM who shall Chair the subcommttees. The subcom -
mttees shall neet at the call of the Chair.

a. The ACPB Subcommttee on Program I ntegration shal
devel op policies and procedures for integrated Mlitary
Departnment and/ or DoD Conponent managenent of mlitary menbers
and/or mlitary positions in the acquisition workforce.

b. The ACPB Subcommttee on Program Policies and
Procedures shall devel op policies and procedures for the
accession, devel opnent, certification, assignnent, and
recognition of the acquisition workforce, as well as for the
sel ection, devel opnent, exchange, and recognition of the
Acqui si tion Corps.

B. DELEGATI ON OF ACPB AUTHORI Tl ES

1. Certain authorities of the ACPB are hereby del egated to
the Principal Staff Assistants in the G8D, the Director of the
Joint Staff; the |G DoD, the Directors of the DoD Agencies; the
Drectors of the DoD Field Activities; the Presidents and
Commandant of NDU, DAU, USWHS, and DSMC, and the Chief Judge of
the US Court of Mlitary Appeals. Hereafter, in this
Regul ation, those officials are termed "ACPB (ficials.” (ACPB
Cficials are defined as those heads of DoD organi zations or
organi zat i onal sub-conponents who are del egated specific
acqui sition workforce decision-nmaking authorities and assi gned
certain programmatic responsibilities for their organi zations in
accordance with the AOW.) The authorities del egated to ACPB
Cficials are, as foll ows:

a. The authority to approve or disapprove requests for
wai ver of Acquisition Corps grade |evel, education, training,
and/ or experience requiremnents.

b. The authority to approve or disapprove requests for
wai ver of contracting officer and 1102 personnel qualification
requirenents.

c. The authority to confirmor validate the experience
qualifications of a tentative non-DoD selectee for a critical
acqui sition position.

d. The authority to confirm Acquisition Corps menbership
of a tentative non-DoD selectee for a critical acquisition
posi tion.

e. The authority to review and approve or di sapprove the

rotation (i.e., reassignnment) of critical acquisition position
i ncunbent s who have been assigned to the sane position for 5
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consecutive years or nore.

2. Except as may be provided for under section D., below,
the Principal Staff Assistants shall exercise the foregoing
authorities for any Defense Support Activity for which they are
designated the "G fice of Primary Responsibility" in DoD
D rective 5100.81 (reference (g)), or for any other subordinate,
anci | l ary organi zati on over which they exercise personnel and
posi ti on managenent control. On an exception basis, the D DR&E
is delegated this authority for the Defense Technol ogy Anal ysis
Gfice.

C. ASSOO ATED DELEGATIONS GF AUTHCR TY

1. In consonance with DoD Instruction 5000.58 (reference
(e)), the authority to select nmenbers of the Acquisition Corps is
hereby del egated to the ACPB officials. The authority to sel ect
nmenbers of the Acquisition Corps, and the authority to waive
menber ship requi rements, shall be consi dered congruent
authorities that may be further del egated by the ACPB officials,
in accordance with sections D. through G, bel ow

2. In consonance with reference (e), the authority to
designate mlitary and essential positions with the
coordi nati on/ concurrence of the ASD(FM&P) is hereby del egated to
ACPB officials. Designations are subject to the annual approval
of the USD(A). That authority nmay be further del egated by the
ACPB officials, in accordance with sections D. through G, bel ow

D. ACPB SUBSTRUCTURE

Except as provided for at section E., below, the ACPB
officials shall organize for exercise of ACPB authorities, as
fol | ows:

1. The ACPB official may exercise the authorities
personal |y, wi thout further del egation;

2. The ACPB official nay delegate th e authorities (in whole
or in part) to those nost senior officials who supervise or
manage acqui sition career field functions, position categories,
or organi zations, and no further (for this purpose, an
acquisition career field function, position category, or
organi zation is defined as an identifiable sub-conponent of an
organi zation the predomnate work of which is characterized by
one or nore of the acquisition functions, position categories, or
career fields identified in DoD Instruction 5000.58, enclosure 17
(reference (e));

3. The ACPB official nay del egate the authorities (in whole
or in part) to the Chair of an Ad Hoc ACPB of senior acquisition

3-3



officials, convened as warranted; or

4. The ACPB official nmay del egate the authorities (in whole
or in part) to one or nore standi ng ACPBs.

E. MANDATCRY STANDI NG BOQARDS

Standi ng ACPB structures shall be established in the
fol | owi ng DoD Conponent s:

1. The DLA
2 The DCAA
3. The D SA
4. The DVA
5. The DeCA
6. The DSMC

F. AD HOC AND STANDI NG ACPB MEMBERSH P

Ad Hoc and standi ng ACPBs, when established, shall have that
m ni mum nunber of menbers sufficient to ensure representati on of
all acquisition career fields and position categories within
whi ch positions are established in a DoD Conponent. Board
menber ship shall normally include representatives of the
servi ci ng personnel and/or nmanpower nanagenent organi zati on(s)
for the Conponent. Al voting nenbers shall be of a grade or
rank at |east equal to that of personnel reviewed by the board.
However, ACPB officials nmay approve exceptions to this
requi renent in unusual situations. (The need to appoint a
supervi sor of |esser rank than his or her subordinates is one
exanpl e of a proper basis for exception. Such a situation could
arise when a mlitary nmenber O6 is the supervisor of one or nore
seni or executives.) Menbershipis not limted to the personnel
of a single DoD Conponent where the foregoing requirenments cannot
ot herwi se be sati sfied.

G  STANDI NG ACPB ANDY CR ACPB COFFI A AL FUNCTI ONS

1. Were established, the Standi ng Boards shall performthe
follow ng primary functions:

a. Formulate and recommend acqui sition workforce career
managenent policies to the Head of the DoD Conponent.

b. Mnitor and eval uate career program effectiveness,
uniformty and conpliance in the DoD Conponent.
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c. Fornulate and recommend any DoD Conponent - uni que
certification standards to the Head of the DoD Conponent.

d. Exercise those authorities identified at paragraphs
B.1.a. through B.1.e., above, which have been del egated by the
ACPB official.

2. The ACPB officials shall ensure that the functions G 1. a.

through G 1.d., above, are effectively perforned, whether or not
a Standing ACPB structure is established in the DoD Conponent.
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The Principal Staff Assistants
USD( A
ASD( P&L)
UsD( P)
ASD(SQ LI Q
D A&M

ASD( C31 )
ASD( FVEP)
ASD( HA)

C, DoD

|G DoD

Drector, Joint Staff

DAETCD
Commandant, DSMC

The Heads of The Defense Agenci es
Drector, O
D rector, NSA/ CSS
Drector, SD O
D rector, DeCA
Drector, DLA (Chairnman)
D rector, DNA
D rector, DARPA
Drector, OS5 A
Drector, DS
D rector, DSAA
D rector,
D rector,
D rector, DVA
D rector, DCAA
D rector, DFAS
D rector, DLSA

The Heads of Certain DoD Functional Boards

D, DR&E
D, DP
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Figure 3-1. ACPB nenbers
CHAPTER 4
CERTI FI CATI ON PROGRANVG

A PQAICY

1. The mandatory education, training and experience
standards for each career field or position category, which are
descri bed i n DoD Manual 5000.52-M (reference (c)), constitute the
basi ¢ career devel opnent plans for the DoD Conponents. The DoD
Conponents nmay not inpose requirenents in addition to those
specified in DoD Manual 5000.52-M (reference (c)) unless approved
by the ACPB established at Chapter 3, section A of this
Regul ation. The DoD Conponents nay devel op and provi de
suppl enentary details for each career field that provide
information regardi ng the specific education, training, and
experience conpetencies (i.e., know edges, skills, and abilities)
that are to be used in the DoD Conponent by its personnel in
formulating the I1DPs required by reference (c). |If used, DoD
Conponent suppl enents shall be summarized in docunents that are
readily available to all the nenbers of the career field or
position category to which they apply and that shall be nade
avai | abl e to those personnel seeking certification in career
fields or position categories other than those in which currently
assi gned.

2. DoD Manual 5000.52-M (reference (c)) and DoD I nstruction
5000. 58 (reference (e)) require that each DoD Conponent establish
a certification programthrough which the DoD Conponent
determnes that each acquisition workforce nenber neets the
mandat ory standards (education, training, and experience)
established for a career level (i.e., I, Il, or IlIl) in an
acquisition career field. In so doing, each DoD Conponent shal
establish a certification process which ensures that the
fulfillment of training requirenents or waivers of mandatory
standards which lead to individual certification are based on
attai nnment of conpetencies (i.e., the know edges, skills, and
abilities) at the applicable level in the applicable career
field.

3. Properly authenticated, individual certifications and
wai vers of mandatory standards shall be afforded reciprocal
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recognition in all DoD Conponents. Reciprocal recognition neans
that where certifications or waivers are credited per se there
shall be no distinction in the credit afforded based on the DoD
Conmponent in which the certification or waiver originated or
based on the authenticating official. That policy shall apply to
al | personnel processes, including:

a. The quality ranking of candi dates for acquisition
wor kf or ce positions.

b. Selection and devel opnent of Acquisition Corps
nmenbers.

c. Selection of individuals for training, devel oprment,
or career-enhanci ng assi gnnents.

d. Reduction-in-force.
e. Priority placenent.
f. Performance nmanagenent (including appraisal).

4. Those policies shall neither preclude nor Iimt the
substantive review of individual qualifications in such nerit-
based processes such as the eval uation and consi deration of
el igible candidates for selection for appoi ntnent, pronotion,
assi gnnent, or placenent.

5. The authority to waive the nandatory standards required
for all certification |evels established in DoD 5000. 52- M
(reference (c)) shall be as specifically del egated by the Head of
t he DoD Conponent wi thin the del egation framework provi ded at
Chapter 2, paragraphs H 1l.a. through H1l.b., of reference (c).
In the case of those DoD Conponents with insuffi ci ent
organi zational structure to provide for a waiver, within the DoD
Conponent, at the managenent |evels pre scribed, the DoD Conponent
shall consult with the Deputy DACM and process the waiver
accordi ngly.

B. CERTI FI CATI ON PROCESSES

Each DoD Conponent shall establish a certification process
which is integrated with exi sting DoD Conponent personne
procedures and practices to the fullest extent practicable.
Certification prograns shall conformto the foll ow ng general
requirenents:

1. The process shall provide for the applications of DoD
Component personnel for certification in career fields other than
those in which the individuals are currently assigned. Wiere
there is insufficient career field or position category
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representation in the DoD Conponent to provide for an
authoritative review of individual qualifications, that official
in the individual's chain-of -command who woul d ot herwi se
authenticate the certification (or waiver of standards, as
appl i cabl e) shall obtain a recomrendati on froman appropriate
official wth requisite functional expertise in the applicable
career field or position category in another DoD Conponent. All
DoD Conponent officials shall cooperate in the expeditious review
of such certification applications. The Deputy DACM shal

publish an annual listing of officials, designated by the DoD

Conponents, who are available to assist with certification
revi ews.

2. Unless previously certified, all personnel appointed,
pronot ed, assigned, reassigned, or detailed (in excess of 120
days) to a position or billet covered by a certification standard
shall be reviewed for certification within 30 days of the
effective date of the action.

3. Wether or not exenpted fromthe requirenent by position
i ncunbency (i.e., the grandfathering provisions of DoD
I nstruction 5000.58 (reference (e)), all acquisition workforce
nmenbers shall be reviewed for certification in the position or
billet incunbered no |ater than June 30, 1993. However, the DoD
Conponent s shall nake every effort to acconplish workforce
certification as soon as possible after the date of this
Regul at i on.

4. The review of civilians at G5 GV -13, or above, for
certifi cation shall be acconplished before to or concurrent with
the review of the same individuals for selection for nenbership
in the Acquisition Corps.

5.  The DoD Conponents nay devel op and utilize certification
forns as needed to facilitate certification review and post-
certification docunentation and reporting. M nimum necessary
docunentation shall include the identity (name, position title,
series, mlitary occupational code, grade or rank) of the persons
reviewed for certification, the career fields or position
categories for which the persons were reviewed, the summary basis
for the conclusions reached by reviewi ng officials, and the
out cones of the reviews.
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CHAPTER 5
MANDATCORY WERKFORCE EDUCATI ON AND TRAI NI NG

A PQAICY

The DoD Conponents shall ensure that civilian and mlitary
menbers of the acquisition workforce receive the education and
trai ning necessary to achieve full conpetence to performthe
duties of assigned positions. As resources permt, acquisition
wor kf orce nenbers shall al so receive individually planned
devel opnent to prepare themto qualify for assignnments of
increased responsi bility in their career fields.

B. ACQU SI TI ON WIRKFORCE TU TI ON ASSI STANCE PROGRAM

The Defense Acquisition Wrkforce I nprovenent Act (reference
(a)), requires that Contracting Oficers, persons in 1102 Series
positions, and (through Acquisition Corps nmenbership) incunbents
of critical acquisition positions, denonstrate the attai nment of
certain educational objectives. Wile exenptions, waivers,
equi val ency tests, and equival ency training are possible
alternatives to the education prescribed, it is the policy of the
Conponents to support conpletion of the education requirenents of
references (a) to the extent practicable. Accordingly, the
follow ng civilian enployee tuition assistance program( to
include tuition assistance leading to a degree) is established in
t he Conponents:

1. Were alternative educational objectives are prescribed
(e.g., a degree, or, a |lower nunber of credit hours in
speci ali zed courses), it shall be the policy of the Conponents to
fund only the m ni num educati on necessary for an enpl oyee to neet
the requirenments of reference (a).

2.  Enpl oyees who are eligible for tuition assistance under
any alternative federal prograns (e.g., veterans benefits) shoul d
be required to exhaust the entitlenment(s) prior to receipt of
tuition assistance (including tuition assistance |leading to a
degree) under this program

3. Each fiscal year (FY), each Conponent shall set aside a
m ni num anount equal to either of the funding | evels describing
bel ow for acquisition workforce tuition assistance:

a. Two percent (2% of the aggregate base pay of
civilian Contracting Oficers, civilians in 1102 Series
posi tions, and any additional nunber of civilian enployees in
critical acquisition positions (cal culated as of Qctober 1 of the
precedi ng year).



b. The actual cost, if any, of identified education
requirenents for civilian Contracting Oficers, civilians in 1102
Series positions, and any additional nunber of civilian enpl oyees
incritical acquisition positions who are within the first and
second priority categories defined at paragraph 6, bel ow

4. A Conponent may subal |l ocate tuition assistance funds to
subordi nate organi zational |evels within the Conponent in that
manner deened appropriate; however, suballocation will normally
paral | el del egations of authority to approve tuition assistance
paynents (including assi stance paynents | eading to a degree)
aut hori zed by the (GPNM and the ASD( FM&P) .

5. Not later than 90 days follow ng the effective date of
this Regul ation, each Conponent w |l establish internal
procedures which provide for the identification and/ or sel ection
of enployee for tuition assistance. At a mninmum the procedures
wll: (a) incorporate the policies at paragraphs 1, 2, and 3
above; (b) provide for nmanagenent-directed surveys, invitations,
or announcenents in response to which enpl oyees nay seek
assi stance; (c) require that the sel ection anong eligible
conpetitive service enployees for tuition assistance leading to a
degree will be the result of nerit conpetition; and, (d) provide
that grants of tuition assistance will be based on the spendi ng
priorities and procedures delineated at paragraph 6, bel ow

6. Wthin each Conponent, priority for tuition assistance
for enpl oyees and candi dates for assignnent in acquisition career
fields and position categories shall be determned as foll ows:

a. First priority shall be afforded acquisition
wor kf or ce personnel whose assignnent flexibility is restricted by
the requirenents of reference (a), thereby Iimting nanagenent
assi gnnent and reorgani zati on of work. Wthin this category,
priority shall be determned as foll ows:

(1) Quvilian Contracting Oficers and civilians in
1102 Series positions who are exenpted fromthe education
requi renents of reference (a) as a result of position incunbency
and who | ack specialized education in the subjects delineated in
reference (a). An eligible enployee' s choice not to undertake
equi val ency testing (or failure to conplete testing
satisfactorily) and/or inability to obtain a waiver of
requirenents shall not [imt an enployee's basic eligibility for
tuition assistance.

(2) Personnel in critical acquisition positions who
are exenpted fromthe education requirenments of reference (a) as
a result of position incunbency, and who possess a bachel ors
degree, but lack the required hours of specialized education in
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the subjects delineated in reference (a). An enployee's choice
not to undertake equival ency testing (or failure to conplete
testing satisfactorily) if applicable, inability to denonstrate
equi val ency training, and/or inability to obtain a waiver of
requirenents shall not [imt an enployee's basic eligibility for
tuition assistance.

b. Second priority shall be afforded personnel in
critical acquisition positions who are exenpted fromthe
education requirenments of reference (a) as a result of position
i ncunbency, and who | ack a bachel ors degree. Should funding be
sufficient to support tuition assistance |leading to a degree for
an enployee in this group, the Conponent w |l conduct one or nore
nerit conpetitions anong conpetitive service enpl oyee applicants
in the same career field and/or position category in order to
sel ect the enpl oyee(s) for tuition assistance. Conpetition(s)
will conformto Federal Uniform Quidelines for Enployee Sel ection
Procedures. Paynent of tuition assistance for education |eading
to a degree will conformin all other respects to the
requi renents of the CPM and the ASD( FVEP) .

c. Third priority shall be afforded acquisition
wor kf orce enpl oyees currently assigned in a career field or
position category for which there are no education requirenents
established by reference (a).

d. Fourth priority shall be afforded new hires for
career level | or career level Il acquisition positions to
enhance recruitnent efforts pursuant to pay-for-degree policies
and procedures authorized by the CPM and the ASD(FMVEP) .

e. Ffth priority shall be afforded DoD enpl oyees who
are not currently assigned to acquisition positions, but whose
performance in their current positions could be enhanced by
devel opi ng conpetencies in the acquisition-rel ated subjects
specified in reference (a).

7. A copy of the Conponent's annual report of training
activity prepared pursuant to (GPM requirenents, which shal
hi ghlight activity under this program wll be submtted to the
Deputy DACM

C. NANDATCORY TRAINING AND TRAI N NG RESOURCES

1. Satisfactory mandatory training course conpletion is the
preferred means of attaining the training standard prescribed for
a career field, except where it can be clearly denonstrated that
an individual possesses the conpetencies (know edges, skills, and
abilities) afforded by the training.

2. Any failure of a student to satisfactorily conplete a
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mandatory training course, for any reason, is a nmatter for
supervi sory di sposition in accordance with DoD Conponent policies
on training, devel opment, conduct and/or perfornmance nmanagenent.
The due process rights or entitlenents of personnel require that
student failures be reviewed by the DoD Conponent on the nerits
of each case in accordance with appropriate Conponent policies
and procedures. Failure to conplete a nandatory course neither
obvi ates the possibility of nor requires an exenption or waiver
of the requirenent. As a general principle of optinumresource
utilization, students should not be permtted to repeat a failed
course nore than once, and in the discretion of the DoD
Conponent, nmay be required to make up a failure on the student's
ow tinme, and at the student's own expense (where opportunities
for such a node of instruction exist).

3. The Deputy DACM shall all ocate mandatory acqui sition
trai ning course quotas and rel ated student travel and per diem
funds for the DoD Conponents. That systemof allocation shal
enconpass quotas for all mandatory training courses for the
acqui sition workforce in the DoD Conponents and shall be nanaged
under Directive 5000.57 (reference (d)) and the further
instructions of the Defense Acquisition University (DAU).
(Defense Contract Audit Institute quotas and student travel and
per diemfunds shall be internally nmanaged by the DCAA in
accordance with its policies and agreenent(s) with the DAU.) The
foll owi ng precepts shall govern system operati on:

a. Determnation of quota suballocations to the DoD
Conponent s shall be based on priority of need, as described in
DoD 5000. 52-M (reference (c)).

b. Al DoD Conponents shall be suballocated a pro-rata
share of quotas assigned by the DAU to the Deputy DACM The
cal cul abl e factors shall nornmally be the nunber of stated
Conponent requirenments, the total requirenments for al
Conponent s, and the nunber of quotas allocated by the DAU

c. The Deputy DACM shall coordinate with all conponents,
including the Principal Staff Assistants, to nmake m nor
adjustnents in the subal |l ocation nethodol ogy to ensure that al
DoD Conponents obtai n an adequate | evel of training course
access.

d. Certain DoD Conponents shall be assigned by the
Deputy DACMto nanage the presenta tion of courses delivered at
nonresi dent sites world-wi de. The DoD Conponents shall ensure
the availability of sufficient resources to permt assigned site
managers to effectively execute on-site course conpl etions.

e. The Deputy DACMshall serve as a facilitator and
advocate for DAU consortiuminstitutions anong the DoD Conponents
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in their relationships with other acquisition career program
officials and organi zations, as nutually agreed. However, DAU
consortiuminstitutions anong the DoD Conponents shall have ful
authority and responsibility for negotiating and nai ntai ni ng
bilateral functional and fiscal relationships with the DAU  DAU
consortiuminstitutions and/or their sponsoring DoD Conponents
shal | have the same standing as do all other DoD Conponents in
the central managenent of quotas and rel ated funds.

f. The DoD Conponents that receive quotas and associ at ed
funding shall identify an appropriate fiduciary agent to process
and aut henticate the fundi ng docunentation required to execute
system managenent. (To mnimze the redundancy of admnis trative
and/or fiduciary systens in DoD Conponents with few training
requi renents, an Executive Agent for consolidated operati ons nay
be designated by the Deputy DACMin consultation with the
af fected DoD Conponents.) Funds shall be distributed to the DoD
Conponents by the Deputy DACM (i.e., the fiduciary agent
therefor) as soon as avail able or authorized, using the Mlitary
I nter-Departnental Purchase Requests (M PRs). The DoD Conponents
may further suballocate quotas and funds so | ong as adequat e
fiduciary control and accountability are ensured and satisfactory
resource execution is denonstrated. The Deputy DACM shal
reprogramor reallocate resources as warranted in the case of DoD
Conponent failure or delay in execution of programrequirenents.

g. The DoD Conponents shall conply with quarterly
reporting requirenments that support centralized nmanagenent of
quotas and funds. The Deputy DACM shall be afforded that access
to DoD Conponent quota and funds utilization infornation
necessary for effective program nmanagenent and oversi ght of al
subal | ocat ed resour ces.

h. Each DoD Conponent shall designate a single POC who
is authorized to coordi nate pl anni ng, quota, and funds
admnistration, and rel ated events throughout the FY of execution
with the Deputy DACM and all other DoD Conponents. The person
desi gnated shall be authorized to confirmthe reallocation or
reprogramm ng of assigned quotas and funds.

i. The Deputy DACM and the DoD Conponents shall utilize
the Departnent of Arny Training Requirenments and Resources System
(ATRRS) for admnistration of quotas and the registration of
students for both resident and on-site nmandatory training
cour ses.

J. The Deputy DACM in consultation with the DoD
Conponent s, shall annually assess the availability of nmandatory
course quotas for all career fields and nmake those
recomrendati ons to the ACPB about funding priorities that appear
war r ant ed.
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D.  PLANNI NG FCR M LI TARY MEMBER DEVELCPMENT

1. Planning for the career devel opnent of mlitary personnel
assigned to the DoD Conponents shall be conducted in parallel
with the DAU planning for civilian personnel.

2. Mlitary nenber requirenents for nmandatory acqui sition
trai ning courses shall be surveyed annually by the DoD
Conponent s, as determ ned necessary by the Deputy DACM  Survey
results shall be aggregated by the DoD Conponents, according to
the Mlitary Departnent affiliation of the mlitary nmenbers
covered, and submtted to the Deputy DACM

3. The Deputy DACM shal | aggregate requirenents for all DoD
Conmponents and transmt themto the MIlitary Departnent DACMs for
integration wth Mlitary Departnment requirenents and career
pl anni ng processes.
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CHAPTER 6
THE ACQUI SI TI ON QCRPS

A PQAICY

There shall be one Acquisition Corps for the DoD Conponents
in which menbership is restricted to the civilian enpl oyees of
t he DoD Conponents. QG vilian enployees of the Mlitary
Department s and non- DoD personnel shall be considered for
nmenbership in the Acquisition Corps when tentatively selected for
a critical acquisition position in the DoD Conponents. The
Acqui sition Corps shall consti tute the primary source of
candi dates for critical acquisition positions in the DoD
Conponents. (Mlitary personnel renain nenbers of Mlitary
Departnment acqui sition corps while assigned to the DoD
Conponent s. )

B. SELECTION FOR THE ACQUI SI TI ON CCRPS

Formati on of the Acquisition Corps shall be acconplished, as
foll ows:

1. Full reciprocity shall be afforded the nenbers of a
Mlitary Departnent’'s acquisition corps. On selection for a
civilian acquisition position at grade GS and/or GM  -13, or above,
in a DoD Conponent, a nenber of a Mlitary Departnment acquisition
corps shall be deened a nmenber of the Acquisition Corps.

2. No later than 90 days followi ng the effective date of
this Regul ati on, each DoD Conmponent shall institute a screening
process for determning those civilians who will be granted
nmenbership in the Acquisition Corps. The DoD Conponents shal
conduct the reviews of acquisition workforce personnel for the
Acqui sition Corps concurrent with or follow ng the certification
review of GS and/or GM -13 acqui sition workforce personnel .
Conponent processes wi |l allow non-acquisition workforce civilian
enpl oyees i n the Conponent to seek acqui sition corps mnenbership,
if desired. Prospective candidates for nmenbership wll be
advi sed of their entitlenment to decline nenbership if the
nmobi lity requirements of Chapter 7 of this Regulation are
unacceptable. On authentication of eligibility by the
appropriate official or board, the candi date shall be deenmed a
nmenber of the Acquisition Corps.

3. On and after Cctober 1, 1992, no person shall be sel ected
for acivilian critical acquisition position who is not eligible
for the Acquisition Corps, or who has not properly attained a
wai ver or confirmation of eligibility fromthe official or board
del egat ed wai ver or confirmation authority under Chapter 3,
above. On authentication of eligibility by the appropriate



official or board, the tentative sel ectee shall be deened a
menber of the Acquisition Corps. (In accordance wth DoD

D rective 5000.52 (reference (b)), no person who is otherw se
eligible for a critical acquisition position under CPM
qualification standards may be deni ed consideration for the
position, or admssion to the Acquisition Corps.)

4. Al civilian acquisition workforce personnel GS and/or
Gw 13, and above, in the DoD Conponents shall be screened for
Acqui sition Corps nmenbership. Initial screening of personnel for
the Acquisition Corps shall be conpleted no later than June 30,
1993.

C ELIGBILITY FOR THE ACQU SI TI ON CORPS

1. Normally, waivers of the G5 Gw 13 (or equi val ent
mlitary) grade level eligibility requirenment shall not be
granted to a candidate for nenbership in the Acquisition Corps
who cannot confirman entitlenent to appointnent, repronotion, or
reinstatement to a G5/ Gt 14 or above critical acquisition
position. ne exanple of a circunstance warranti ng wai ver woul d
be that represented by a G5 12 candi date for the Acquisition
Corps who had previously incunbered a G5 Gw 13 position and who
had been changed to | ower grade as a result of reduction-in-
force. (The absence of quantifiable qualification criteria for
Seni or Executive Service positions in the acquisition workforce
shall not be construed to obviate this waiver policy.)

2. Determnations of appointnent, repronotion, or
reinstatement eligibility shall be rendered by the servicing
civilian personnel offices for the DoD Conponents.

D. MEMBERSH P REVI EW

To pronote uniformty in selections and waiv ers of
eligibility requirenents for the Acquisition Corps, DoD Conponent
processes for nmenbership screening shall adhere to the foll ow ng
requi renents:

1. Candidates for nenbership in the Acquisition Corps shal
be required to declare a career field or position category, or by
application for a critical acquisition position in a career field
or position category, shall be deened by the DoD Conponent to
have declared that career field or position category. (That
requirenent shall not be construed to prec |ude a candidate from
seeking certification or selection for a position in any career
field or position category.) The candidate's qualifications
shall be reviewed against the level Il or Il nmandatory training
requi renents of the career field or position category decl ared.
Mandatory training requirenments at |evels bel owthe candidate's
current assignnent, or, in the case of non-DoD candi dates, bel ow

6- 2



the level in which assignnent is being considered, need not be
revi ened.

2. The officials or boards gran ted del egated authority under
Chapter 3, above, shall ensure that any wai vers of educati on,
training, or experience requirenents for nenbership in the
Acqui sition Corps are based on attai nnent of the conpetencies
(i.e., the know edges, skills, and abilities) otherw se to be
acqui red through the prescribed education, training, or
experience for personnel at Level Il or Ill in the career field
decl ared by the candidate for nenbership.

3. The review of candidates for nmenbership in the
Acqui sition Corps shall be recorded on Defense Departnent (DD)
Form 2587, "Department of Defense Acquisition Corps-Certification
of Admssion," and DD Form 2588, "Departnent of Defense Acqui Si
tion Corps-Wai ver Request," provided at DoD I nstruction 5000. 55
(reference (f)). Those forns shall be authenticated by the offi
cial granted del egated wai ver authority under Chapter 3, above.
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CHAPTER 7
WORKFCRCE MBI LI TY

A CENERAL PQLI A ES

1. Each civilian enployee is subject to reassignment within
the commuting area of the enpl oyee's assigned duty station
(functional nobility) at any time in accor dance with 5 U S. C
(reference (h)) and the inple nenting CPM Regul ations; no
conditions or agree nents shall Iimt the authority of DoD
Conponents to direct such reassignnments. Except as provided for
in section B., below, reassignment of an enpl oyee outside the
normal commuting area of the enployee's assigned duty station,
geographic nobility, is voluntary.

2. Both functional and geographic nobility are conditions of
nmenbership in the Acquisition Corps, in accordance w th DoD
I nstruction 5000.58 (reference (e)). Acceptance of nenbership
means that the Acquisition Corps nmenber is encouraged to
voluntarily seek opportunities for reassignment or pronotion both
in and outside the commuting area of the enpl oyee's assigned duty
station through participa tion in the Central Referral System
(CRS) established by Chapter 8, below. Since geographic
mobi lity, as a condition of Acquisition Corps nmenbership, is
voluntary, nobility agreenents (statenments) are not required to
attain nenbership in the Acquisition Corps. Al prospective
nmenbers of the Acquisition Corps shall be informed of this
condi ti on of nenbership and provided an opportunity to decline
nmenbership, if desired. Declination shall have no effect whatso
ever on the authority of DoD Conponents to functionally reassign
t he enpl oyee within the enpl oyee's commuti ng area.

3. An enployee's expressed or inplied willingness to seek
vol untary reassi gnnment or pronotion outside the commuting area as
a condition of Acquisition Corps nmenbership shall have no effect
on the enployee's eligibility for discontinued Service retirement
or severance pay under 5 U S.C. (reference (h)) in the case of
reduction-in-force, transfer of function, workload and resource
transfer, or simlar nmanagenent-directed reorganizations.

B. DO COVWPONENT MBI LITY PROGRAM PALI A ES

1. Each DoD Conponent shall determne whether to rely on the
policies provided by this Regulation or to determne DoD
Conponent - specific policies regarding the functional and

geographic nobility of its civilian nmenbers of the Acqui si tion
Cor ps.
2. Inreliance on the policies provided by this Regul ation



t he DoD Conponents shall adhere to the foll owi ng requirenents:

a. The CRS established by Chapter 8, below, is the
primary nmeans through which the geographic nobility of menbers of
the Acquisition Corps within the acquisition workforce of the DoD
Conponent s shall be pronoted and effected.

b. In accordance with DoD I nstruction 5000.58 (refer ence
(e)), decisions to functionally reassign incunbents of critical
acqui sition positions who are nmenbers of the Acquisition Corps
shall normally be made in conjunction with the annual rotation
revi ew of persons who have been assigned to such positions for 5
years or nore.

3. DoD Conponent -specific prograns that establish geographic
mobi ity as a mandatory condition of enploynent for nenbers of
the Acquisition Corps shall conformto the requirenments of DoD
D rective 1400.24 (reference (i)), including the requirement to
obtain nobility agreenents (statenents) from nenbers of the
Acqui sition Corps covered by the prograns.
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CHAPTER 8
THE CRS
A CENERAL PQLIAES

The continuing policy of the DoD Conponents shall be to
sel ect the best qualified persons for critical acquisition
positions. The geographic |ocation of the person or the position
is anon-nerit factor that shall have no bearing on the
eval uation of candidates for a critical acquisition position.
The CRS is established in affirmation of those policies to
pronote the availability of well-qualified candi dates for
critical positions without regard to the geographic |ocation of
the positions. The CRSis the prinmary nmeans by which the
geographic nobility of nenbers of the Acquisition Corps is
pronoted and effected. The CRS shall function as the official
source of information on critical acquisition posi tion vacanci es
in all of the DoD Conponents. The CRS shall operate in addition
to the normal recruitnent procedures and practices of the
Conmponents. (The CRS is established pending the inplenentation
of a mandatory DoD-w de career referral systemunder the
direction of the ASD(FM&P)).

B. SOURCE SELECTI ON PQLI CY

Nothing in this Chapter shall obviate the requirenent to fill
critical acquisition positions, in accordance wth applicable
statutes, and the OPM Regul ations. Accordingly, selecting
officials retain the right to select fromany appropriate source
of candidates for critical acquisition positions.

C. APPLICABILITY AND SCOPE

1. The CRS shall be used when filling any critical acquisi -
tion position in the DoD Conponents that has been estab l'ished for
civilian incunbency.

2. Certaininternal staffing actions; e.g., reassignnents,
reinstatenments, repronotions, tenporary pronotions (for 120 days
or less), details to a higher grade (of 120 days or |ess) of
personnel to critical acquisition positions, or to critical
acqui sition position duties, are nonconpetitive actions that are
not subject to the CRS. However, in those cases where
conpetitive staffing procedures are used to attract, eval uate,
and sel ect personnel for such actions, the DoD Conponents shal
advertise the vacanci es through the CRS

3. The policies and procedures contained in this Chapter
apply to all persons who wish to be notified of critica
acqui sition position vacancies in all of the DoD Conponents.



4. No other CRS for critical acquisition positions shall be
establ i shed in the DoD Conponents w thout the approval of the
Deputy DACM

D. CRTICAL PCSlI TI ON ADVERTI SEMENTS

1. Oitical acquisition positions shall be advertised for a
m ni num open period of 30 cal endar days.

2. Qitical acquisition position vacancy announcenents shal
be distributed through the CRS at | east once during the open
peri od of the announcenent.

3. The mninmumarea of consideration for all critical
acqui sition positions shall be the nenbers of the Acquisition
Corps established pursuant to this Regul ation. Consideration for
critical acquisition positions need not be [imted to nenbers of
the Acquisition Corps but may include consideration of Mlitary
Departnment, other Federal and non-Federal personnel.

E. EXCEPTI ONS TO ADVERTI SEMENT REQU REMENTS

The requirenments at subsections D. 1. through D. 3., above, nay
be wai ved by the Head of the DoD Conponent or by a subordinate to
whomthe author ity has been delegated in witing. Wiivers shal
be consi dered case-by-case and granted in extraordinary
situations only, such as the need to fill a position on an
expedited basis to avoid programfailure or delay that
substantially increases costs or inperils mssion perfornance.
The rationale for the waiver shall be set forth in witing and a
copy shall be provided to the Deputy DACM

F.  SYSTEM PROCEDURES

1. A CRS Manager in the organi zation of a CRS service
provider shall be identified to the DoD Conponents by the Deputy
DACM

2.  The DoD Conponents shall ensure that servicing civilian
personnel offices provide the CRS manager with a copy of each
critical acquisition position vacancy announcenent.

3. Submssi on of the vacancy announcenent shall be tinmed so
as to ensure that announcenents are distributed through the CRS
at | east once during the open period of the announcenent.

4. The CRS service provider shall provide a copy of
appl i cabl e vacancy announcenents to subscribers based on the
subscriber's registration for positions of specified series,
grade(s), and location(s). There shall be no limt on the nunber
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of critical acquisition workforce position series, grades, and
| ocations for which a subscriber is registered.

5. Prospective applicants for critical acquisition posi tions
in the DoD Conponents may voluntarily subscribe to the CRS in
accordance with instructions issued the Deputy DACM

6. Subscription information shall be provided every nenber
of the Acquisition Corps, in accordance w th procedures
determ ned by the DoD Conponents. Subscription information shal
be nmade avail abl e to other persons through Conponent servicing
civilian personnel offices as a nornal staffing service to any
prospective applicant for a position.

7. Al persons are eligible to voluntarily subscribe to the
CRS, in accordance with the instructions of the Deputy DACM

8. Prospective applicants for critical acquisition positions
in the DoD Conponents shall apply for positions, in accordance
with the requirenents in the vacancy announcenents for those
posi tions.

G RESPONSI BI LI TIES

1. To pronote uniformty of central referral practices anong
t he DoD Conponents, the Deputy DACM shall direct inplenentation
and nanagenent of the CRS, advise the DoD Conponents on CRS
policies and procedures, and eval uate DoD Conponent utilization
of the CRS to ensure conpliance with this Chapter.

2.  The DoD Conponents shall take those actions which ensure
that critical acquisition positions are advertised as prescribed
in this Chapter, that exceptions are processed as required, that
conpl ete informati on about participation in the CRS (including
subscription information) is nmade avail able to every nenber of
the Acquisition Corps, and that servicing civilian personnel
of fices maintain appropriate docunentation (e.g., a copy of the
CRS listing in which a vacancy appears) in the official recruit -
ment or staffing files for critical acquisition positions.

3. The ACPB, through its Subcommttee on Program Policies
and Procedures, shall oversee the effectiveness of the CRSto
ensure that it conplies wth the intent of Pub. L. No. 101-510,
Title XIl and DoD Instruction 5000.58 (references (a) and (e)),
that it enhances acqui sition workforce career devel opnment
opportunities, and that it is responsive to the needs of the
DoD Conponents.
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CHAPTER 9
WRKFCRCE SERVI CE AGREEMENTS

A PQICY

Servi ce agreenents shall be used to pronote stability in the
assi gnnents of certain incunbents of critical acquisition
posi tions.

B. APPLICABILITY

1. The PMs and the DPMs of maj or acquisition prograns nust
execute service agreenents, as specified at DoD Instruction
5000.58 (reference (e)). That requirenment was effective for the
PMs and the DPMs of nmajor acquisition prograns who were assigned
to their positions on, and after, Cctober 1, 1991.

2. Persons assigned to, or selected to fill, critica
acqui sition positions on and after Cctober 1, 1993 nust execute
servi ce agreenents, as specified at reference (e).

3. Except as provided at subsection B.1l., above, persons who
are assigned to critical acquisition positions on, or before,
Septenber 30, 1993, are not required to execute service
agr eement s.



CHAPTER 10

WAl VER ADM N STRATI ON

A PQICY

When waivers are a prerequisite to the assignment of
personnel to certain acquisition workforce positions, or, a
prerequisite to the rel ease of personnel from assigned positions,
they shall be obtained before the novenent of the persons
affected. Were a grace period is provided for, waivers shall be
requested i n advance of the grace period expiration date.
Exceptions to that policy may be approved in extraordi nary cases
by the person to whomauthority to grant the waiver has been
properly del egat ed.

B. PROCEDURES FOR DAETCD WAl VERS

1. The DoD Conponents shall request waivers on a tinely
basis fromthe DAETCD in the foll ow ng cases:

a. The waiver of education or training and experience
requirenents for the civilian and mlitary PMs, DPMs, and PEGs of
maj or and significant nonmaj or acqui sition prograns.

b. The waiver of assignnent periods for the civilian and
mlitary PM and DPMs of maj or acqui sition prograns.

c. The waiver of education, training, and experience
requi renents for assignnent of General and Flag G ficers, Senior
Executives, (or other civilians serving in equival ent grades) and
Senior Contracting Oficials to critical acquisi tion positions.

d. The waiver of the 3-year assignnment periods for
civilian and mlitary personnel assigned to critical acquisition
positions or billets.

2. Requests for waivers in the foregoi ng cases shall be
transmtted to the DAETCD, through the Deputy DACM with fully
docunented rationale for the waiver (and, if applicable,
exenption fromtineliness requirenents). The DoD Conponents
shoul d consult with the Deputy DACM i n advance of all such
requests to pronote expeditious review. Al such requests shal
have the (favorable or unfavorable) endorsenent of the Principal
Staff Assistant, the Director of the Joint Staff, the 1G DoD,
the Director of the DoD Agency, the Director of the DoD Field
Activity, the President or Commandant of NDU, DAU, DSMC, or
USUHS, or the Chief Judge of the U S Court of MIlitary Appeal s,
as applicabl e.

3. Requests for DAETCD approval of waivers s hall be
docunented on the DD Forns provided for those purposes in DoD
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| nstruction 5000.55 (reference (f)).
CHAPTER 11

PROGRAM REPCRTI NG AND EVALUATI ON

A PQICY

Tinmely and accurate reporting on the status of acquisition
wor kf orce positions and personnel is an integral part of
effective ACW inplenentati on. Eval uations of DoD Conponent ACW
i npl enent ati on and conpl i ance shall include the tineliness and
accuracy of DoD Conponent reports.

B.  MANAGEMENT | NFORVATI ON SYSTEM SUPPCRT

The DMDC shall pro vide those periodic quarterly and annual
reports and lists needed by the DACMto ensure conpliance with
Pub. L. No. 101-510, Title XlII, and DoD I nstructi on 5000. 55
(references (a) and (f)).

C  PROGRAM EVALUATI ON

The Deputy DACM shal |l devel op and i npl enment a schedul e of
ACWP eval uations for FYs 1993 and 1994. Those eval uati ons shal
i ncl ude such matters as regul atory conpliance, consistency of
wai ver practices, workforce awareness, execution of del egated
authorities, and managenent information systemaccuracy. The
findings and recommendati ons of those eval uati ons shall be nade
avai |l able to the Heads of the DoD Conponents whose organi zati ons
were subject to review An annual summary of eval uation
activity, with conclusions and reconmendati ons shall be provi ded
to the ACPB. The Deputy DACM shall consult with the DoD
Conponent s about the schedul i ng and scope of those reviews in
whi ch the designated POCs for the DoD Conponents shal

All _DoD Conponents shall cooperate fully in the

participate
conduct of those eval uati ons.
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